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■ MINIMUM WAGE LAWTERMS:

Minimum Wage — With certain exceptions, agricultural employers who used more than 500 worker-days ofagricultural labor in any calendar quarter during the preceding calendar year (for example, 50 workers employed for10 days, 20 workers employed for 25 days, or any similar combination) are required to pay adult workers no lessthan $8.25 for every hour of labor.Likewise, most workers under 18 years of age employed by such an employer are entitled to receive at least $7.75 anhour.
Exceptions — The Minimum Wage Law does not apply to agricultural workers in the following categories:(1)  Workers who (a) are employed as hand-harvest laborers on a piece-rate basis, in an operation historicallyregarded as a piecework operation in the region, (b) commute daily from their permanent place of residence to theworksite, and (c) were employed in agriculture less than 13 weeks during the preceding calendar year.(2)  Workers 16 years of age or younger who (a) are employed as hand-harvest laborers on a piece-rate basis, in anoperation historically regarded as a piecework operation in the region, (b) are employed on the same farm as theirparents or guardian, and (c) are paid the same piece rate as workers over the age of 16 are paid on the same farm.
Recordkeeping — Illinois employers are required to keep accurate payroll records on each worker covered by theminimum wage. Records must include, at a minimum, (1) the name, address and occupation of each worker, (2) thewage rate, (3) the amount paid each pay period to each worker, and (4) the hours worked each day in each workweekby each worker.
Posting — Employers subject to the Minimum Wage Law must post a summary of the law and the associatedregulations in a prominent location accessible to the workers.ENFORCEMENT:  Fair Labor Standards Division, Illinois Department of Labor, Chicago, Illinois 60601 (312-793-2810).As an alternative to filing a wage claim with the Department, the law gives workers the right to sue the employer incivil court to enforce payment of the minimum wage, using a private attorney or a public legal services program.


