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■ IOWA WAGE PAYMENT COLLECTION LAWTERMS:

Pay Periods and Paydays — With few exceptions, employers must pay their workers' wages no less often thanmonthly, semi-monthly or every 2 weeks, on regular paydays designated in advance. A payday may not be more than12 days (excluding Sundays and legal holidays) after the end of the pay period for which wages are to be paid.
Method of Pay — Wages must normally be paid in U.S. currency, or by check or comparable draft that can beexchanged for cash on demand at full face value.
Final Pay — Whenever a worker is fired or laid off, the employer must pay the net amount of all wages earned by theworker up to the time of termination, no later than the next regular payday.
Wage Deductions — An employer may not withhold or deduct any portion of a worker's wages unless the deductionis required or permitted under state or federal law or by court order, or the deduction is authorized in writing by theworker for a lawful purpose and for the worker's own benefit. With few exceptions, employers are not permitted tomake any deduction for losses due to breakage or damage to property.
Wage Statements — On each regular payday, employers must provide the worker with a statement showing thehours worked, the wages earned, and any deductions made from the worker's earnings.
Liability for Unpaid Wages — If a farm labor contractor contracts with a seed or feed grain producer to rogue,detassel or hand-pollinate plants and fails to pay all his or her workers' wages, the seed or feed grain producer is alsoliable to the workers for the unpaid wages.ENFORCEMENT:  Division of Labor, Iowa Workforce Development, Des Moines, Iowa 50319 (515-281-3606; toll free
800-562-4692).As an alternative to filing a wage claim with the Division of Labor, a worker has the right to take legal action to collectunpaid wages directly, using a private attorney or a public legal services program.SPECIAL NOTE:  An employer or labor contractor may not fire, discipline or discriminate in any manner againstworker because the worker has filed a complaint, participated in a proceeding, or exercised any other right affordedby these provisions.


