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■ FARM LABOR CONTRACTORS ACTTERMS:

Licensing — Except for agricultural employers, agricultural associations and their employees, no one may — for pay— recruit, hire or supply migrant or seasonal farmworkers without having a valid farm labor contractor's licenseissued by the state. Contractors with a workforce at least 80 percent of whom are under the age of 18 may beexempted from the licensing requirement.
Bonding — Before a contractor's license can be issued, the applicant must obtain a bond in an amount not less than$5,000 as security for full payment of any wage claims filed by workers. Every farm labor contractor covered by thislaw must post a notice at each workplace advising the workers of the terms of the bond and showing the name andaddress of the bonding agent.
Notification — At the time of recruitment, hiring or assignment to the job, each worker employed through a licensedfarm labor contractor must be given a written statement showing (1) the rate of pay and the method of calculatingpay, (2) the terms and conditions of any bonus to be paid, (3) the terms and conditions of any housing, health ordaycare services to be provided, (4) the expected length of the job and the estimated start and end dates, (5) theterms and conditions under which the worker will be provided with clothing or equipment, if any, (6) the name andaddress of the owner of all operations where the worker will be working, and (7) the worker's rights in plain andsimple language.
Pay Statements — With each payment of wages, workers employed through a labor contractor must receive awritten statement showing total earnings, the amount and purpose of each deduction from wages, the number ofhours worked, and the amount of work performed (if paid on a piecework basis).
Bilingual Assistance — A farm labor contractor who has a workforce of 10 or more non-English-speaking workerswho speak the same language is required to provide a bilingual employee at the worksite for each shift during which anon-English-speaking worker is on the job.ENFORCEMENT:  Office of Labor Standards, Nebraska Department of Labor, Lincoln, Nebraska 68508 (402-471-2239).


