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■ WAGE AND HOUR ACT (WAGE PAYMENTS)TERMS:

Paydays and Pay Periods — Employers must pay their workers' wages on a regular payday. Pay periods may bedaily, weekly, bi-weekly, semi-monthly, or monthly. Bonuses, commissions or other forms of compensation may bepaid as infrequently as once a year if announced by the employer in advance.
Form of Payment — Wages may be paid in cash, by money order or negotiable check, or by direct deposit into afederally insured bank or an institution selected by the worker.
Final Wages — Workers whose employment ends for any reason must be paid all wages due on or before the nextregular payday, and any bonus or other such compensation is payable on the first regular payday after the amountdue can be determined.
Withholding of Wages — It is illegal for an employer to withhold or divert any part of a worker's wages unless theemployer is required or authorized to do so by state or federal law, or the employer has a signed prior authorizationfrom the worker indicating the purpose of the deduction. Furthermore, the cash value of loss or damage to anemployer's property may not be deducted from a worker's wages unless the worker receives at least 7 days' notice ofthe amount to be deducted.
Statement of Deductions — For each pay period in which any deduction from wages occurs, the employer mustprovide the worker with an itemized statement of deductions.
Notification — At the time of hiring, employers must formally notify their new employees as to pay rates,compensation policies, and the day and place for payment of wages. In addition, workers must have access to awritten statement or posted notice of the employer's policies regarding holidays, vacation pay and comparablematters.ENFORCEMENT:  Wage and Hour Bureau, Standards and Inspections Division, North Carolina Department of Labor,
Raleigh, North Carolina 27699 (919-807-2796; toll-free 800-625-2267). A worker may submit a claim for unpaid wagesto the Department, which must attempt to collect a valid claim through informal methods prior to exercising its powerto take court action on the worker's behalf to recover the claim.As an alternative to enforcement by the Department, a worker may take legal action against the employer to collectunpaid wages using a private attorney or public legal service provider. Regardless of whether the action is brought bythe Department or directly by the worker, any such suit must be filed within 2 years after the date the unpaid wageswere due.SPECIAL NOTE:  An employer may not fire, discipline or discriminate in any manner against a worker because theworker has filed a complaint, participated in a proceeding, or exercised any other right afforded by these provisions. Aworker who has been subjected to any such retaliation may file a complaint with the Department up to 180 days afterthe violation occurs.


