
Oregon / Health & Safety / Agricultural Field Sanitation
■ OREGON SAFE EMPLOYMENT ACT (FIELD SANITATION)TERMS:  The Oregon Safe Employment Act contains explicit provisions requiring employers of workers engaged ingrowing and harvesting food crops to furnish them with drinking water and sanitation facilities in the field.

Drinking Water — A supply of clean, sanitary water that meets state quality standards must be immediatelyavailable to all workers. The water must be suitably cool and dispensed in single-use cups or angle jet fountains.Common-use drinking cups or dippers are not allowed.
Toilet and Handwashing Facilities — Employers are required to provide at least one toilet and one handwashingfacility for every 20 workers or fraction thereof. The toilet and handwashing facilities must be next to each other, andgenerally no more than a 5-minute or 1/4-mile walk from each worker's place of work.Toilet units must have adequate ventilation, screens and self-closing doors lockable from the inside. There should beseparate facilities for each sex, distinctly marked or labeled as such. A supply of toilet paper, soap and single-usetowels sufficient to meet the workers' needs during each shift must be provided by the employer.All such facilities must be kept in clean and sanitary condition, and must be designed and constructed so as to preventcrop contamination.
Posting — Every employer who uses field workers in the production of food crops must post a conspicuous notice, inEnglish and any other language spoken by a majority of the workers, summarizing the field sanitation provisions andadvising where workers may file sanitation-related complaints.
Reasonable Use — Employers must notify their field workers of the location of the facilities and allow each workerreasonable opportunities during the workday to use them. Workers must be advised of the importance of drinkingplenty of water, urinating as frequently as necessary, and washing hands after using the toilet and before eating orsmoking.ENFORCEMENT:  Oregon Occupational Safety and Health Division, Oregon Department of Consumer and Business
Services, Salem, Oregon 97309 (503-378-3272; toll-free 800-922-2689).SPECIAL NOTE:  An employer may not fire, discipline or discriminate in any way against a worker because the workerhas filed a complaint, participated in a proceeding, or exercised any other right afforded by these provisions. A workerwho has been subjected to retaliation may file a complaint with the Oregon Bureau of Labor and Industries, Portland,
Oregon 97232 (971-673-0844) at any time within 90 days after learning of the alleged violation.


