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■ SEASONAL FARM LABOR ACT (FARM LABOR CONTRACTOR REGISTRATION)TERMS:

Registration — In general, no one may act as a farm labor contractor without first obtaining a certificate ofregistration from the state. In brief, the law defines a farm labor contractor as any person who, for pay or profit,recruits, hires, supplies or transports 5 or more seasonal farmworkers in any calendar year for employment inagriculture or in an agriculture-related industry.
Recordkeeping — Every farm labor contractor must keep payroll records on each worker recruited, employed orsupervised, including such information as the worker's name and Social Security number, total wages earned, thenumber of hours worked, and hourly or piecework wage rates.
Prohibited Acts — Among other unlawful acts defined in the law, it is illegal for a farm labor contractor:(1)  To knowingly give a worker any false or misleading information, or to withhold important information,concerning the availability of work, wages, any arrangements for the furnishing of meals, housing andtransportation, or other terms of employment, in order to get the worker to accept or reject a job offer.(2)  To receive, distribute or withhold any wages or other compensation for the services of a worker, except asauthorized by the law's wage payment provisions (see entry, Pennsylvania — Wages & Hours — Wage Payment and

Collection).(3)  To charge a worker for goods or services provided by the contractor, except (a) a reasonable charge fortransporting the worker, the worker's family and their possessions between the place of residence or recruitmentand a job site, or from one job site to another, and (b) a reasonable charge for meals.(4)  To fail to correctly notify the worker, at the time of recruitment or negotiation of any contract, regardingtransportation and meal charges.(5)  To sell or distribute any alcoholic beverage without a state license or permit.ENFORCEMENT:  Bureau of Labor Law Compliance, Pennsylvania Department of Labor and Industry, Harrisburg,
Pennsylvania 17120 (717-787-4763; toll-free 800-932-0665).SPECIAL NOTE:  Interference with, harassment of, eviction of, or termination of the employment of any seasonalfarmworker for having filed a complaint under the Seasonal Farm Labor Act is punishable as a criminal offense.


