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■ HOUR LAWSTERMS:

Working Hours — In all workplaces, 8 hours constitute a legal workday and 40 hours a legal workweek.
Overtime Pay — In general, an employer who permits a worker to work more than 8 hours on any workday or morethan 40 hours in any workweek generally must pay the worker no less than 11/2 times the worker's regular rate of payfor each hour of overtime.
Exception — Through a written agreement between the employee and the worker, an alternate weekly work schedulemay be established that allows the worker to complete a workweek of up to 40 hours, with daily shifts that may notexceed 10 hours per work day. But if the worker works more than 10 hours in a workday, the extra hours must bepaid at a rate of 11/2 times the regular pay rate.
Meal Periods — An employer may not require employees to work more than 5 consecutive hours without a mealbreak of at least one hour, but an employer and a worker may agree, in writing, to meal periods of no less than 30minutes. Any authorized work during a meal period must be compensated at 11/2 times the worker's regular pay rate.
Exception — The meal break does not apply to workers employed for no more than 6 hours on a given day.
Day of Rest — Except for workers employed on a piecework basis, agricultural and most other workers are entitledto one day of rest for every 6 workdays. Any authorized work on the day of rest must be compensated at 11/2 timesthe worker's regular pay rate.ENFORCEMENT:  Bureau of Labor Standards, Puerto Rico Department of Labor and Human Resources, Hato Rey, Puerto
Rico 00918 (787-754-2100).As an alternative to filing a claim with the Bureau of Labor Standards, a worker who does not receive full pay forregular or overtime hours has the option of recovering the unpaid amount in a civil suit against the employer, using aprivate attorney or a public legal services program.SPECIAL NOTE:  The summary above includes certain changes in the law brought about by the Labor Transformationand Flexibility Act. Some of the changes apply only to workers hired after the new law went into effect, on January 26,2017, but workers hired before that date generally are entitled to the same rights and benefits that applied to thembefore.


