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■ WAGE PAYMENT LAWTERMS:  Employers with 5 or more employees at any one time during the preceding 12 months are required tocomply with the state wage payment law. Key provisions include the following:

Notification — Either through use of individual written statements or by posting at the workplace, employers mustnotify each worker at the time of hiring as to the hours and wages agreed upon, the time and place of payment, andthe deductions to be made from the worker's pay. Any change in these terms must be made in writing at least 7calendar days before it becomes effective.
Pay Statements — Every employer subject to the law is obligated to provide each worker with an itemized statementshowing the worker's gross pay and deductions for each pay period.
Method of Payment — In general, employers are not permitted to pay wages in any medium other than (1) in lawfulU.S. money, (2) by check or similar draft that can be exchanged for cash, or (3) by direct deposit to a federally insuredfinancial institution. If the employer uses direct deposit, the worker must be allowed at least one free withdrawal perpay period.
Deductions — Employers may not withhold or divert any portion of a worker's wages unless required or permittedto do so by state or federal law.
Final Wages — Whenever a worker is terminated from employment, for whatever reason, the employer generallymust pay all wages due within 48 hours of termination or by the next regular payday, which may not exceed 30 days.ENFORCEMENT:  Office of Investigations and Enforcement, South Carolina Department of Labor, Licensing and
Regulation, Columbia, South Carolina 29211 (803-896-4470).As an alternative to filing a wage complaint with the Department, a worker may recover unpaid wages by taking legalaction against the employer in civil court, using a private attorney or public legal service provider. If the suit issuccessful, the court may award up to three times the full amount of the unpaid wages, together with court costs andattorney's fees. Court action to recover unpaid wages must be commenced no later than 3 years after the wagesbecome due.


