
Texas / Civil Rights / Fair Employment Practices
■ EMPLOYMENT DISCRIMINATION LAWTERMS:  With very limited exceptions, it is illegal for a farm operator or any other employer who has 15 or moreworkers for each working day in at least 20 different weeks this year or last, to engage in any of the following acts(among others):(1)  To refuse to hire a job applicant, to fire a worker, or to otherwise discriminate against an individual withrespect to pay, or the terms and conditions of employment, because of race, color, disability, religion, sex, nationalorigin, or age (40 and older).(2)  To limit, segregate or classify a job applicant or employee on any of these same grounds, in a way that wouldtend to deprive a person of job opportunities.(3)  To publish or circulate an employment notice or advertisement indicating a preference or specification basedon race, color, disability, religion, sex, national origin, or age.Employment agencies and labor organizations are prohibited from engaging in similar discriminatory practices.

Exceptions — The law does not prevent employers from applying different pay scales, or different terms andconditions of employment, under a bona fide seniority system, merit system, employee benefit plan, or a system thatmeasures earnings by quantity or quality or production, as long as such differences do not discriminate on the basis ofrace, color, disability, religion, sex, national origin, or age.ENFORCEMENT:  Civil Rights Division, Texas Workforce Commission, Austin, Texas 78778 (512-463-2642; toll-free
888-452-4778). A worker may file an employment discrimination complaint with the Commission at any time within180 days after the unlawful practice occurred.Whenever a complaint is dismissed by the Commission, or the Commission does not take legal action to enforcecompliance within 180 days after the complaint was filed, the worker may take legal action against the employerdirectly, using a private attorney or a public legal services program. Court action, either by the Commission or by theworker, may not be commenced later than one year after the complaint was originally filed with the agency.SPECIAL NOTE:  An employer may not fire, discipline or discriminate against a worker because the worker has filed acomplaint or made use of any other right granted by this law.


