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■ WORKER AND COMMUNITY RIGHT TO KNOW ACTTERMS:

Information and Training on Agricultural Chemicals — Agricultural employers are required to maintain thematerial safety data sheets received with incoming shipments of hazardous chemicals, and assure that theinformation is accessible to their agricultural employees on request. Labels on incoming containers of hazardousagricultural chemicals may not be removed or defaced.In general, all employees engaged in agricultural production of crops or livestock must be provided with training onthe hazardous chemicals in their work area at the time of their initial assignment, and whenever a new hazard isintroduced to the workplace, instruction must address the hazards to which the employees will be exposed.
Workers' Rights — A worker or worker representative may request a copy of the material safety data sheet for eachhazardous substance to which the worker may be exposed in the work area. The employer must provide therequested information within 3 working days of the request, or the employee may refuse to work with the substancewithout loss of pay or any other employment privilege until the request is honored.
Recordkeeping — An employer who applies pesticides to an agricultural crop, or who contracts to have pesticidesapplied to a crop, must keep a record of each such application. Among other information, the record must include (1)the date and time of the pesticide application, (2) the location of the land where the pesticide was applied, (3) thename and EPA registration number of the pesticide product used, (4) the crop or site to which the product wasapplied, (5) the amount and concentration used, (6) the name and address of the person or persons performing theapplication, and (7) the wind speed and direction at the time the application took place.ENFORCEMENT:  Division of Occupational Safety and Health, Washington State Department of Labor and Industries,
Olympia, Washington 98504 (360-902-5494; toll-free 800-423-7233).As an alternative to filing a complaint with the Department, the law gives workers the right to sue the employer incivil court to enforce these provisions, using a private attorney or a public legal services program.SPECIAL NOTE:  An employer may not fire, discipline or discriminate against a worker because the worker has filed acomplaint or made use of any other right granted by this law. Retaliation should be reported to the Department ofLabor and Industries within 30 days after the violation occurs.


