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■ WAGE PAYMENT AND COLLECTION LAWTERMS:

Pay Periods — Employers in the state (other than railroad companies) generally must pay their workers' wages atleast twice a month, with no more than 19 days between paydays, unless a different schedule is provided for byspecial agreement.
Method of Payment — Wages may not be paid in any medium other than (1) in lawful U.S. money, (2) by check orsimilar draft, when arrangements have been made for cashing at full face value, (3) by direct deposit or electronictransfer of funds into a worker's payroll card account in a federally insured bank, or (4) by any method of depositingimmediately available funds in a worker's account in a bank or credit union. Use of a payroll card must be agreedupon in writing by both the employer and the worker.
Final Pay — When an employer fires or lays off a worker, the employer must pay the worker's final wages in full nolater than the next regular payday. If the employer fails to meet this timeframe, the worker is entitled to recover theunpaid amount, plus two times the unpaid amount as a penalty.
Notifications — At the time of hiring, every employer must provide to each worker hired a written notice of the rateof pay and the day, hour and place of payment. Any change in these conditions must be announced in advance and inwriting. There must be a summary of the wage payment and collection law posted at the workplace and accessible tothe workers at all times.ENFORCEMENT:  Wage and Hour Section, Division of Labor, West Virginia Department of Commerce, Charleston, West
Virginia 25305 (304-558-7890).Instead of filing a wage claim with the Division of Labor, a worker whose wages have not been paid in accordancewith these provisions may recover unpaid wages by bringing legal action against the employer directly, utilizing aprivate attorney or a public legal services program.


