
Wisconsin / Housing / Access & Visitation Rights
■ MIGRANT LABOR LAW (ACCESS, ENTRY, AND TENANCY)TERMS:  Migrant farmworkers have the right to decide who may visit them wherever they are living, and no one mayprohibit or interfere with entry to or exit from the residence of any such worker, either by the use of any sort of fence,by posting of any sign or notice, or by the use or threat of force or violence. Any fence built around a migrant laborcamp must have one or more gateways, and putting up "No Trespassing" signs on land next to a camp is not permittedunless entry to the camp is clearly marked.After a migrant worker's employment has ended, an employer may not require the worker to move out of a migrantlabor camp operated by the employer until the worker has received payment of final wages in full.ENFORCEMENT:  Migrant Law Enforcement Section, Employment and Training Division, Wisconsin Department of

Workforce Development, Madison, Wisconsin 53707 (608-266-0002). A migrant worker who has been denied visitationby guests at his or her residence, or any person who has been invited to a worker's residence and has been refusedentry, may file a complaint with the Department, which is authorized to investigate the complaint and take action toassure compliance.Without regard to action by the Department, a migrant worker affected by a violation of the migrant labor law by anemployer or migrant labor contractor has a right to file suit against the violator in civil court, using a private attorneyor public legal service provider.SPECIAL NOTE:  An employer or labor contractor may not fire, discipline or discriminate in any way against a migrantworker because the worker has filed a complaint, participated in a proceeding, or exercised any other right affordedby these provisions. A worker who has been subjected to unlawful retaliation may file suit against the employer orcontractor involved, using a private attorney or public legal service provider.


