
Wisconsin / Housing / Farm Labor Housing Standards
■ MIGRANT LABOR LAW (MIGRANT LABOR CAMPS)TERMS:  Migrant labor camps in Wisconsin — briefly defined as any site and structures maintained as living quartersfor one or more workers who leave their principal place of residence outside the state and come to Wisconsin for notmore than 10 months a year to engage in seasonal agricultural employment — are subject to certification andsanitation requirements prescribed in the state's migrant labor law.

Certification — No one may operate a migrant labor camp without an annual certificate from the state. By April 1each year, or no later than 30 days before opening a new camp, the owner or operator of the facility must apply forcertification. The state agency must inspect each camp requesting certification, and if the camp complies withminimum standards, the agency will issue a certificate authorizing operation of the facility through March 31 of thefollowing year.
Minimum Standards — The state agency has adopted detailed specifications for certification of migrant laborhousing. Among other factors considered in determining if a housing facility meets the standards are these:•  The condition of the housing site•  The size and condition of the housing structures•  The water supply•  The waste disposal system•  The condition of exterior door and window screens.•  Heating equipment•  Electric service and lighting•  Toilet facilities•  Bathing facilities•  Laundry facilities•  Cooking and eating facilities•  Sleeping accommodations•  Trash containers and disposal procedures•  Fire safety devices and means of emergency escape•  Restrictions on storage of hazardous materials
Operator Responsibilities — At least once a week, the camp operator is required to inspect the camp to see that allareas are kept clean and orderly, and that broken or damaged property is promptly repaired. The operator mustdesignate someone to maintain the grounds and common-use facilities, and if the camp houses 100 persons or more,the operator must provide a full-time staff member for that purpose.
Notice of Pesticide Applications — At least 24 hours in advance, the camp operator is required to provide campoccupants with notice of any pesticide application on any land next to the camp which is owned or controlled by theoperator. Likewsie, whenever a camp operator is alerted to an aerial pesticide application on nearby land belonging tosomeone else, the operator must advise camp occupants as soon as reasonably possible. In either case, notice must beposted on a camp bulletin board or other central gathering place, and must be written in English and in the occupants'language, if other than English.ENFORCEMENT:  Migrant Law Enforcement Section, Employment and Training Division, Wisconsin Department of
Workforce Development, Madison, Wisconsin 53707 (608-266-0002). This agency is responsible for inspecting andcertifying migrant labor camps in Wisconsin, and for enforcing the continued compliance of licensed housing with thestate minimum standards.A migrant worker affected by a violation of the migrant labor law by an employer or migrant labor contractor has aright to file suit against the violator in civil court, using a private attorney or public legal service provider.SPECIAL NOTE:  An employer or labor contractor may not fire, discipline or discriminate in any way against a migrantworker because the worker has filed a complaint, participated in a proceeding, or exercised any other right affordedby these provisions. A worker who has been subjected to unlawful retaliation may file suit against the employer orcontractor involved, using a private attorney or public legal service provider.


